C A RN College & Association of %
Registered Nurses of Alberta

DISCIPLINARY COMPLAINT RESOLUTION AGREEMENT

pursuant to section 55(2)(a.1) of the Health Professions Act

BETWEEN:
EDWARD HUCK #100,977
(the “Registrant”)

and

The College and Association of Registered Nurses of Alberta
(“CARNA")

A Disciplinary Complaint Resolution Agreement (“DCRA”) was executed between the Registrant
and CARNA, dated with effect JULY 12, 2021. The below constitutes a summary of such DCRA:

Through a DCRA with CARNA, EDWARD HUCK, #100,977 (the “Registrant”),
acknowledged and admitted that their behaviour constituted unprofessional
conduct. Particulars of the Registrant’s unprofessional conduct arises from one (1)
complaint to CARNA and includes the following:

e The Registrant, while under supervision, failed to demonstrate adequate critical
inquiry and judgement and failed to uphold medication administration
standards when they:

o administered 20 mg of esomeprazole to a patient in error;

administered 400 mg of ibuprofen to a patient in error;

o administered oral vancomycin, as ordered by a physician, through a
patient’'s central intravenous line instead of through the patient’s
feeding tube;

o administered acetaminophen with a patient's scheduled dose of
codeine in error; and

o administered a partial dose of ceftriaxone to a patient through their
intravenous line while they were receiving ringers lactate, an
incompatible medication.

O

e The Registrant, while under supervision, failed to demonstrate adequate critical
inquiry and judgment when they:

o applied the incorrect rebreather mask to a palliative patient and failed
to inflate the reservoir with oxygen, after receiving a verbal order from
a physician; and
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o they did not reduce a cardiac patient’s intravenous rate, as ordered by
a physician.

e The Registrant, while under supervision, failed to document
contemporaneously, specifically when they administered a patient tramadol
without documenting that they had done so prior to leaving for break,
resulting in the patient receiving two doses.

The Registrant agreed to an undertaking not to practice as a RN until they have
completed education to improve their clinical skills and until their have their
prospective practice setting approved by the Complaints Director. Upon next
commencing employment as a RN, the Registrant must complete a period of direct
and indirect supervision. Conditions shall appear on the CARNA register and on
the Registrant’s practice permit.
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